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Basic Principles

We at Yamaguchi University, aim to recognize the diversity of the students
and faculty on campus with respect to various sexual orientations and
gender identities (SOGI) including, but not limited to LGBTQQ (lesbian, gay,
bisexual, transgender, questioning, and queer). We have developed these
guidelines to actively provide support as we work to build an increasingly
inclusive campus.

ot i s
Basic Policies

Remove obstacles to Prohibit
Promote )
student enrollment and ) discrimination and
! understanding
faculty employment harassment
' of SOGI
related to SOGI based on SOGI

S BB

(il Consultation An Inclusive Support System

Consultation windows will be available to provide students and fac-
ulty a place to voice grievances, and discuss issues of discrimination
with counselors. Consultation will be strictly confidential to ensure
individuals' comfort.

@ Consultation Regarding Regulations and Guidelines
(= Diversity Promotion Office

BEEREHIHRIACIT—ROwm

@ Grievance Consultation
Student Consultation Desk Student Advocacy Counselor

Students Student Special Support Office Health Administration Center

Faculty and Staff Diversity Promotion Counselor Health Administration Center

# If you are not sure where to go, please start by asking the Diversity Promotion Office for assistance.
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172 Regarding Names and Gender P nelusive Support System

# Registered vs. Chosen Names and Genders

If an individual has not officially changed their name or gender, but prefers that people refer to
them with a chosen name or gender different from that officially registered, they can complete
the following procedures so that they will be referred to correctly.

W] P Students must submit a form to the Academic Affairs Representative. Afterwards the
Students  ndividual will have an interview and the application will be reviewed.
% The university will work with students with as much flexibility as passible and issue
a certificate when the process is complete.
If you have already officially/legally changed your name or gender with the prefec-
tural office, the Academic Affairs Representative will process your application once
a change of personal information form has been submitted.

m h’ Please conlact the General Affairs and Human Resources Deparrmsnr.
Faculty and Staff

4 Handling of Gender Information

Gender is considered personal information, and therefore, it will be treated with the same discre-
tion. The university will pay particular attention to the handling of gender information in documenta-
tion, especially so that the individuals’ gender information will not be disclosed in any form not
intended by both parties.

Thus, we will not include individuals® sexual/gender distinction on any published article or docu-
mentation that is to be widely distributed to students, faculty, or staff. Even at faculty meetings, we
will carefully handle personal information including gender information. The university will be recon-
sidering the necessity of including gender information on forms in the future.

Description of Gender on University Documentation and Certificates.

Of the documents issued by the university, those with gender descriptions are as follows:
(As of March 2019)

W] - Transcripts ﬁ - Annual Health Assessment Results
Studants (Japanese) Faculty and Staff

Gender in Documents to be Submitted to the University

Of the documents issued by the university, those with gender description are as follows. This list does
not include documentation issued independently by your faculty or graduate school (as of March 2019).

'-1 - Personal History Report & - Resume for Recruitment
Students | 5t dent Health Examination Card Faculty . Annual Medical Examination
Staff

- Freshman Medical Examination Questionnaire

Questionnaire + Survey record

- Questionnaire for Health Education

and Guidance




An Inclusive Support System

03

04

05

BEIZCOWT

BERCI-TH, BH0EEFMHONIBEESFBYVETH . FAFELTHR, FEOHICET RIS
AL, BADENYFHIRETEZHFRROBHICHVECLELIC, ERERDIDOER
EBEREAICERELTVWEEY, b, BECOERICOVWTHEENHIBE IS, [FAEPR - #FR
BloFHEauE] £/-1 [FESEEE] ETsMaE(EEn,

FRATOEFICOWT

ERRRE N

FRTEETITHEMRERICOVWTIE, Bt autodRicLiRERERLTEVET Y AL ERA TR
FIHELET, T [(RREEL4-] T TIHEB (a0,
ZENFAL

ERICE, ETLRHATEISENFA LY BREIATVWET,. SENFLEERSLELTHRATEET, ¥R
DOHEEM AL OERIE, LWAXROF—LA—Y TRETEET.

FownZARYFT7U—3w7 http://ds.ccyamaguchi-u.ac.jp/~fms-01/kikaku/baria_map.html

BB O

hivsFob (E8-RHA)

B4®OS0GHUI2VT, AEICHLERZEEHIXITorevLET, ARICESEIMHbEHLHEE
ADBHEEFICEEAZBOTY, HEFHHF EARYOSOGHI2WTIT BB (A vy T rEh
) BE FhR[aEEAl oA T360T, SFCORIAFEVWITETEBYEEA. TTEHITS
Nhi-SOGIE, YEHOEELEAWETT. BOFLCARICEATRVWTERA, HEVFForEhfizC L
EHLT, E3ThidvnodatotunEaicil, [RAERBO] kT e, HEABOTREADT
FANY—IFohETOT, [LLTHEHENTEET,

FITF4»7 (EWiiL)

ALV T E LR T O R AR OB CRL TR =SHITERT LI EET VT4 v EVWET,
Zhit, dh A EELTI A Ao s T 2N UTETH D LA, A AoBABELERY - B8
B E =R ICRETATATY. 2O GT T4 »7ICioT. BECHBELZE LV ST ELRRIC
Fofcr—24HYET, EFTE, PO VPEBREICLZTITA VI RENTFRAYFELTHAL £, S0
WMEMTOFIT4»7TH, YEHICEAIHANFTRIERGLO0LBYET, SOGILAAMHREE LT, 8
BFicEbHhG{TiREVEHA,

T4 (ERE- XEE)

SHASOGINEREPIEEDILET FALVLET, FFOFEPHBAD—AV LU T/ LBBE
312, SOGI~OEBR A RET IO IF—PEREDEBBL LT, —AV LY OREHLSMEBHL
TWEY,

HIOHAFFA YR BECHLUENERELEVRITETVET,
HIDOHAFFA4 R, FRASLFEL4AIADSEITLET.



'l
o
bl

W< Class Instruction and Discussion

Depending on the classes, there are subjects in which gender-specific elements will be
discussed. In order to consider the feelings of specific individuals when discussing sensitive
topics, we will develop specific, gender neutral curriculum so that all individuals may feel
comfortable participating, and all involved may have a deepened understanding of the
discussions. If there are any Issues with class curriculum, lecture, or discussion please
contact the Student Affairs Office or the Student Special Support Office.

(=% On-Campus Life

Regular Medical Examination

Regular medical examinations at our university are scheduled based on gender. However,
excaptions and accommaodations will be made on a case by case basis. Please notify the
Health Administration Center prior to the examination.

An Inclusive Support System

Unisex Restroom

There are unisex restrooms that can be utilized by anyone at our university. The unisex
rastrooms can also be used as changing rooms. You can check the location of the restrooms
on the Yamaguchi University website.

Campus Barrier-free Map http://ds.cc.yamaguchi-u.ac.jp/~fms-01/kikaku/baria_map.html

WL Social Interactions

Coming Out

The decision to inform others about your identity, or "coming out” is left to the discretion of
the individual. If a student decides to confide in a close friend about their SOGI, that informa-
tion is for that individual only and it is not to be spread around to others in the form of rumor
or gossip. If you would like to talk through your decision on whether or not to come out,
please come to the consultation window to spek with a counselor as listed In section 2-1.
The consultation will be kept confidential.

Being Outed Against One’s Will

Communicating a person's sexuality to other people who were not aware, whether purpose-
fully or not, is a betrayal of trust. Unfortunately, there have been cases in the past where
individuals have been so distraught at being forcibly outed that they have taken their own
lives. At our university, harassment via teasing or acts of malice will be taken vary seriously,
and the perpetrators will be dealt with appropriately. It is vital that all understand that
conscious or unconscious violations of privacy may inflict enormous mental suffering on the
affected individuals. Issues involving SOGI must also be handled as carefully and discretely
as personal information.

Allies

We, at Yamaguchi University, want to support and be understanding of all 30GI, and hope
all students and faculty can do the same. We will continue to hold seminars and educational
activities in an effort to help everyone better understand many different genders and identi-
ties. We look forward to active participation by each person on campus.

These guideline will be periodically reviewed and revised as necessary.
These guidelines will take effect beginning April 1,2019.
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You Can Ask Questions at the Following Offices
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For Questions about the Contents of the Guidelines (If you are unsure which consultation window to go to,
please go to the Diversity Promotion Office for assistance.)

HAN—= T4 HEHEE  Diversity Promotion Office
([=>~ TEL.083-933-5997

E-mAIL. ydpo@yamaguchi-u.ac.jp

- ) EHEB 'ﬂ W

& | General Consultation (Students)

| FEEFLATLEBED

Student Consultation Desk

TeL. 083-933-5043
E-MAIL. gall7@yamaguchi-u.ac.jp

#ﬁﬁuﬂi Student Advocacy Counselor

<HHEF y>iR Yoshida Campus

TeL. 083-933-5042
E-MAIL. g-soudan@yamaguchi-u.ac.jp

< ihEBF w iR Kogushi Campus
TeL. 0836-22-2421

E-MAIL. i-soudan@yamaguchi-u.ac.jp

-WBF v Tokiwa Campus

TEL. 0836-85-9015
E-MAIL. k-sodan@yamaguchi-u.ac.jp

FERZEE (SSR)

Student Special Support Office (SSR)

-BHEF ¥4 Yoshida Campus

TEL. DB3-933-5256
E-MAIL. shien@yamaguchi-u.ac.jp

FRHSE (RBF i)
Ube Branch (Tokiwa Campus)

TEL. 0836-85-9037
E-MAIL. shien@yamaguchi-u.ac.jp
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General Consultation
EREEe 4 — g::lt:: Administration
EHHEF ¥R Yoshida Campus
TeL. 083-933-5160
E-MAIL. hoken@yamaguchi-u.ac.jp
-ihEBRFEHHAA Kogushi Campus
TEL. 0836-22-2380
E-MAIL. i-hoken@yamaguchi-u.ac.jp
-BBF ¥R Tokiwa Campus

TEL. 0836-85-9041
E-MAIL. hoken-ko@yamaguchi-u.ac.]p
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Genaral Consultation (Faculty and Staff)

HANR=oT1REZH I 25—
Diversity Promotion Counselar
TeL. 0B3-933-5997

E-maIL. yd-sodan@yamaguchi-u.ac.jp
(howeS—HF)
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Questions About the Handling of Mame and Gendar
Information.

W s FIRES FRBUOLHIELR

Academic Affairs Representative
[ xsma

EECEBAERASTEER

Genaral Affairs and Human Resources

TeL. 083-933-5019
E-MAIL. sh022@yamaguchi-u.ac.jp




