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You Can Ask Questions at the Following Offices
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For Questions about the Contents of the Guidelines (If you are unsure which consultation window to go to,
please contact the Diversity Promotion Office for assistance.)

t & RAN—TofEEE Diversity Promotion Office
TEL. 083-933-5997 E-mAIL. ydpo@yamaguchi-u.ac.jp

A ) =x
.' @ i o 48 3% General Consultation

t ﬁiﬂifﬁtk?%*ﬂ?&%ﬂ Student Consultation Desk < FUHEEESRM Student life v d Ay
TEL. 083-933-5043 E-mAIL. gall7@yamaguchi-u.ac.jp

b
t BAEMRSKFR  Student Advocacy Counselor 182 A% Any problems and concerns
-HHEFv/¥R Yoshida Campus  TEL.083-933-5042 E-MAIL. g-soudan@yamaguchi-u.ac.jp
< /\EFv/¥R Kogushi Campus  TEL.0836-22-2421 E-MAIL. i-soudan@yamaguchi-u.ac.jp
BB ¥ /¥R Tokiwa Campus TEL.0836-85-9015 E-MAIL. k-sodan@yamaguchi-u.ac.jp
t A aEn| S iEe (GSR) Student Special Support Room (SSR) < B X8 Study support NN

~HHEFv/SR Yoshida Campus  TEL.083-933-5256 E-MAIL. shien@yamaguchi-u.ac.jp

CFERIE (BEF ro/iR)
Ube Branch (Tokiwa Campus)

TEL.0836-85-9037 E-MAIL. shien@yamaguchi-u.ac.jp

< DB DR Physical and mental health

‘q & BERIZtE KX — Health Science Center

-HHEFv>/¥X Yoshida Campus  TEL.083-933-5160 E-MAIL. hoken@yamaguchi-u.ac.jp

< /NEFr>/¥R Kogushi Campus  TEL.0836-22-2380 E-MAIL. i-hoken@yamaguchi-u.ac.jp
<H8F v /¥R Tokiwa Campus TEL.0836-85-9041 E-MAIL. hoken-ko@yamaguchi-u.ac.jp

g RAN— T4 HEE D5 — Diversity Promotion Counselor
(hoves—5A)
TEL. 083-933-5997 - wA#K E-malL. yd-sodan@yamaguchi-u.ac.jp
-FEME  E-mAIL. ud-sodan@yamaguchi-u.ac.jp

) K& BRIORELISOWT
-q FIEZER - AR DFEFFIB YR  Academic Affairs Representative

Questions About the Handling of Name and Gender Information.

Q, A 28 /N T = General Affairs and Human Resources Department
1> iE|
E RECEBAERARRER TEL.083-933-5019 E-MAIL. sh022@yamaguchi-u.ac.jp
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Acceptance of All Sexual Orientations and Gender Identities ( SOGI )
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Basic Principle
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Basic Principle

We at Yamaguchi University, aim to recognize the diversity of the students
and faculty on campus with respect to various sexual orientations and
gender identities (SOGI) including, but not limited to LGBTQ (lesbian, gay,
bisexual, transgender, questioning, and queer). We have developed these
guidelines to actively provide support as we work to build an increasingly
inclusive campus.
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Basic Policies
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(1} Consultation

An Inclusive Support System

S

Consultation windows will be available to provide students and facul- 8

ty a place to voice grievances, and discuss issues of discrimination "
with counselors. Consultation will be strictly confidential to ensure
individuals’ comfort. o

N

=

@ Consultation Regarding Regulations and Guidelines 2
z

(== Diversity Promotion Office 4

@ Grievance Consultation

Student Consultation Desk Student Advocacy Counselor

Students ~ IXEULOREERREESGVMPOIL AT IR R R R
a

Diversity Promotion Counselor Health Science Center
Facultyand Staff ------“----------------- -—-—-—-—-—-—-—-—-—-—--—-—-—-—---

XIf you are not sure where to go, please start by asking the Diversity Promotion Office for assistance.

(122 Regarding Names and Gender

@ Registered vs. Chosen Names and Genders

If an individual has not officially changed their name or gender, but prefers that people
refer to them with a chosen name or gender different from that officially registered, they
can complete the following procedures so that they will be referred to correctly.

If you wish to use a chosen name or gender from the beginning of your enroliment, please inquire as
soon as possible because it takes time to complete the procedure.
In some cases, confirmation processes can add after the application in the university.

W P Students must submit a form to the Academic Affairs Representative.Afterwards the
students  Individual will have an interview and the application will be reviewed.
% The university will work with students with as much flexibility as possible and issue
a certificate when the process is complete.
If you have already officially/legally changed your name or gender with the prefectur-
al office, the Academic Affairs Representative will process your application once a
change of personal information form has been submitted.

Q
E P Please contact the General Affairs and Human Resources Department.
Faculty and Staff

@ Handling of Gender Information

Gender is considered personal information, and therefore, it will be treated with the same discre-
tion. The university will pay particular attention to the handling of gender information in documen-
tation, especially so that the individuals’ gender information will not be disclosed in any form not
intended by both parties.

Thus, we will not include individuals’ sexual/gender distinction on any published article or docu-
mentation that is to be widely distributed to students, faculty, or staff. Even at faculty meetings,
we will carefully handle personal information including gender information.The university will be
reconsidering the necessity of including gender information on forms in the future.

¥ The following documents, however, continue to collect and include gender information in accordance
with medical reasons (e.g. medical examinations and health guidance) and external agency regulations.

.'I - Personal History Report
- Health Examination Questionnaire (Including web responses)

Students
- Student Health Examination Form
- Questionnaire for Health Education and Guidance (Including web responses)
- Freshman Health Questionnaire
o - Resume for Recruitment

- Annual Medical Examination Questionnaire (Including web responses)
Faculty and Staff

- Annual Health Assessment Results




An Inclusive Support System

1zl On-Campus Life

@ Regular Medical Examination

Regular medical examinations at our university are scheduled based on gender. However,
exceptions and accommodations will be made on a case by case basis. Please notify the
Health Science Center prior to the examination.

@ Unisex Restroom

There are unisex restrooms that can be utilized by anyone at our university. The unisex

restrooms can also be used as changing rooms. You can check the location of the restrooms

on the Yamaguchi University website.

& Campus Barrier-free Map
http://ds.cc.yamaguchi-u.ac.jp/~fms-01/kikaku/baria_map.html

"% Student Life

@ Classes

Some classes involving practical skills may require gender-specific elements, but we will
consider students' concerns about their sexuality. In addition, we will work to create an educa-
tional environment in which they can fully demonstrate their individual abilities, and actively
conduct awareness-raising activities to deepen their understanding. If you need advice on
considerations during classes, please contact [Academic Affairs Section of your faculty/gradu-
ate school] or [Student Special Support Room].

& Off-campus Practical Training

It is not always possible to meet the wishes since it depends on the system or situation of the
host organization, but it is possible to discuss in advance regarding the toilet, changing rooms,
clothing, etc. to be used during off-campus practical training. We will also make every effort to
ensure that our practical training hosts understand our concern. If you need advice on consid-
erations during off-campus practical training, please contact [Academic Affairs Section of your
faculty/graduate school] or [Student Special Support Room].

& Student Accommodation

There are student dormitories on the Yoshida and Tokiwa campuses, which are divided into
men's and women's dormitories. In some dormitories, men and women are living in the same
building. In this case, however, living quarters are completely separated. Also, the rooms are
all private.

Regarding with entering a dormitory, although it may not always be possible to meet your
wishes due to individual circumstances, it is possible to consult with [Student Affairs Division,
Support Planning Section] in advance.

05

@ Studying Abroad

If you are going to study abroad from Yamaguchi University, please contact [International
Student Center] if you have any questions or concerns about the living environment and study
support system related to SOGI, as these differ depending on the destination university.

If you are studying at Yamaguchi University, please contact [International Student Center] if you
have any questions or concerns before the beginning of your studies or until the end.

@ Job Hunting

Advisers from [Career Center] work with the relevant departments on job hunting, internships
and other career choices.

Social Interactions

4 Coming Out

The decision to inform others about your identity, or “coming out” is left to the discretion of the
individual. If a student decides to confide in a close friend about their SOGI, that information is
for that individual only and it is not to be spread around to others in the form of rumor or
gossip. If you would like to talk through your decision on whether or not to come out, please
come to the consultation window to speak with a counselor as listed in section 01. The consul-
tation will be kept confidential.

@ Being Outed Against One’s Will

Communicating a person’s sexuality to other people who were not aware, whether purposefully
or not, is a betrayal of trust. Unfortunately, there have been cases in the past where individuals
have been so distraught at being forcibly outed that they have taken their own lives. At our
university, harassment via teasing or acts of malice will be taken very seriously, and the perpe-
trators will be dealt with appropriately. It is vital that all understand that conscious or uncon-
scious violations of privacy may inflict enormous mental suffering on the affected individuals.
Issues involving SOGI must also be handled as carefully and discreetly as personal information.

@ Allies

We, at Yamaguchi University, want to support and be understanding of all SOGI, and hope all
students and faculty can do the same. We will continue to hold seminars and educational
activities in an effort to help everyone better understand many different genders and identities.
We look forward to active participation by each person on campus.

These guidelines will be periodically reviewed and revised as necessary.
These guidelines will take effect beginning April 1,2019.




ﬁ.“; . Ay wie .;"?
il ”m m“ i

hi7-H D
RiIzZhbnhSS e BWFEIT M

~

WOx$wid socipzigrezsLTVET. '
CO—EELT, SOGIEEETSRAESL
HTRSrVEHIELTOET,
ﬁDTM%#EﬂWHmaﬁﬁé??o

CORZI—(F ilma ETTN—IUF <
HEEENDHEATEHELZE LU,

p.10 | . AN Wikea s . . p.11



